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1. Mertoauka oueHKH
KontposnbHas pabota npoBoIUTCS [0 TeMaM, IIPeTyCMOTPEHHBIM paboueil mporpaMmMoi 1o
JUCLUIUIMHE JUIsl U3Y4YEHUS B CEMECTpeE:
1. Psychology as a science of conscious experience
2. Sensation and the nervous system
3. Memory and thinking
4. Perception
5. Growth and development
KonrtponbHas pabora Bkimtowaer 29 3amaHU KOMIIEKCHOTO XapakTepa. BremomHsercs
HNUCbMEHHO, BPEMsl BBIITOJIHEHHSI KOHTPOJIbHON paboThl 60 MUHYT.
2. Kpurepum oueHkun

Kaxmoe mnpaBwibHOE 3alaHWe KOHTPOJIBHOM paboThl oOleHuBaeTcs B 1 Oai,
HenpaBWJIbHOE 3a/1aHue — B 0 Oaios.

MaxkcuManbHbIi 0aliil KOHTPOJIbHON paboThI cocTaBisgeT 29 Oaios.

B nenom, koHTposibHas paboTa OLEHUBAETCS B COOTBETCTBUM C NPHUBEIECHHBIMU HHKE
KPUTEPUSAMH.

KonrponbHas pabora cunTaeTcsi HEBbINOJHEHHOI, ecii padoTa CONEPKUT OOIBIIOe
KOJINYECTBO 3HAYMMBIX OMHMOOK (BbimonHeHO MeHee 50% 3anaHuif), 4YTO TOBOPUT O
HEI0OCTaTOYHON C(OPMHUPOBAHHOCTU MPAKTUYECKHX HABBIKOB HCIOJIb30BAHUS H3YYEHHOTO B
cemecTtpe Marepuana. KoiaumdectBo 6aioB - MeHee 15 , 4TO COOTBETCTBYET OLIEHKE «JIBa» IO
nATHOATUTBHOM TITKAJIE.

Pabora BbINOJIHEHA Ha MOPOrOBOM YpPOBHE, €CIIU CTYAEHT ciipaBuics ¢ 50% 3ananuii,
JIOMYCKAeT JI0OCTaTOYHO MHOTO OHIMOOK, HO, B ILIE€JOM, JEMOHCTPUPYET NpUEMIIEMBbIH YpOBEHb
BJIQ/ICHUS U3YYEHHBIM JIEKCUKO-TpaMMaTHueckuM maTepuaioM. KomnmuectBo 6amnos - 15, uro
COOTBETCTBYET OILIEHKE «TPW» IO MATHOATITLHON IIIKAJIe.

Pabora BhImonHEHa Ha 0a30BOM YPOBHE, €CIM CTYIEHT crpaBwics ¢ 75% 3amaHuil,
JIOITyCKAeT He3HAUNTENbHbIC OIINOKH, IEMOHCTPUPYET XOPOIIUN YPOBEHB BIACHUS U3YYEHHBIM
JIEKCUKO-TpaMMaTH4YecKuM MmaTtepuaiioM. KomnyecTBo 6aioB - 19, 4To0 COOTBETCTBYET OILICHKE

«UeThIpe» Mo MATUOAIITFHOM HIKaJe.



PaGoTa cunrtaeTcs BBINOJIHEHHONW HA MPOABUHYTOM YPOBHE, €CIIM CTYJIEHT CIIPABUJICS C
TECTOM IMOJHOCTBIO, JAEMOHCTPHPYET OTJIWYHBIA YPOBEHb BIAJEHHUS H3YYEHHBIM JIEKCHKO-
rpamMmmaTudeckuM MatepuanoM. KonmdecTBo 6aymioB - 24 , 4TO COOTBETCTBYET OLEHKE IISTHY 110
nATHOAIIBHOM 1IKaJIe.
3. Ilkana oueHkHu

B oOmieii omneHke Mo AMCHUIUIMHE OaJlbl 32 KOHTPOJBHYIO PabOTy YUYUTHIBAIOTCS B
COOTBETCTBUHM C NpaBUIaMU OaJUIbHO-PEUTUHTOBOW CHCTEMBI, NPUBEACHHBIMU B paboyeid
porpamMMe JAUCLHUIUINHBI.

B cooTBercTBUY € NTpaBuiIaMK OaJIbHO-PEHTHHIOBOM CUCTEMBI, IPUBEICHHBIMU B paboueit
nporpaMMe TUCIHIUIHHBI, MAKCUMAaIbHBII UTOTOBBIA Oalll 32 KOHTPOJIBHYIO Pa0OTy COCTaBIISIET
10 OGammoB. UroroBerii Oamn paccuuThiBaeTcss B (opMe MpOMOpLUH, MyTEM TPUBEACHUS
HOJY4EHHOI0 KOJMYEeCTBa OajUIOB CTYAEHTOM 3a KOHTPOJIbHYIO paboTy kK 10 MakcumalbHBIM
UTOTOBbIM OamiaM (T.e. MOJYYEHHOE CTYIAEHTOM KOJMYeCTBO OamioB U3 29 BO3MOXKHBIX
MaKCHUMaJIbHBIX 0aJIOB 32 KOHTPOJBHYIO paboTy ymMmHOkaercs Ha 10 (MakCUMabHBIA UTOTOBBIH
0ay1 32 KOHTPOJIbHYIO paboTy) M jgenutcs Ha 29 (MaKCUMAaJIbHBIH Oalll 3a KOHTPOJIBHYIO
paboty).

4. Tlpumep BapHAHTAa KOHTPOJBHOMH padoThl
Test
I. Put the words from the box in the sentences.

a) deal; b) source; c) skepticism; d) selection; e) to fill; f) supervisors;

g) assessment; h) unsuccessful

1) New methods of ........ and new statistical procedures for combining the data are now
available, though they are not yet very widely used.

2) In order ........ a job it is necessary to know what qualities are needed for success at the job.

3) 'Critical incidents' can be recorded by ......... or others who are familiar with the job.

4) Groups of successful and .......... performers in a job can be compared, in terms of observed
behaviour, education, age or other demographic data, or in terms of test scores.

5) An interview is nearly always used in selection, despite .......... about it on the part of some
psychologists.

6) Testimonials are another ....... of biographical information.

7) Intelligence tests are often used with success for personnel ........... ; the validity correlations
are frequently as high or higher than for any other measure.

8) A great............ of selection is going on all the time.




I1. Match the term with the definition.

9) interview

a) all people employed by a company, or

working in any organization

10) testimonial

b) a formal written statement concerning a

person's character, ability, willingness to work

11) application form

c) a number of questions, exercises, jobs, etc.,
for measuring someone's skill or knowledge of

a particular subject

12) test

d) an occasion when a person is asked

questions by one or more other people

13) personnel

e) a request, especially officially and in
writing, for a job, for entrance to a school or
university, etc/determines what kinds of work
each person wants to do, and how hard he will
work at it

f) a planned way of doing something

I11. Choose Russian equivalents for the English words.

14) validity a) 3asBJICHHE
15) questionnaire b) onenka
16) correlation C) crapiuit

17) subsequent

d) 3amenuTennb

18) application form

€) B3aMMOCBSI3b

19) substitute

f) ankera

20) superior

g) MOCIeAYIOIIHIA

21) flexible

h) o60ocHOBaHHOCTH

1) THOKMit




IVV. Choose English equivalents to the following Russian words.

22) nabmronenue a) trait

23) XapaKTepUCTHKA b) skepticism

24) npobiema C) source

25) 0cobeHHOCTh d) procedure

26) uCTOYHHUK e) testimonial

27) meToauKa f) employee

28) cyxaruit g) failure

29) Heynmaua h) observation
i) issue




