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HccnenyeTcs HCTOpHst CTAHOBIICHUS U pa3BUTHS 00pasoBarenbHOM TexHonorun Peer Coaching, HanmpaBineHHOH Ha
npodeccronambHOE pa3BUTHE ITefaroroB. Ha ocHOBe aHanmM3a IMEepPBOMCTOYHUKOB IIPEICTABICH NCTOPUIECKHH KOH-
TEKCT CO3JaHHs TEXHOJOTHH, PAaCKPHIBACTCSl OPHTHHAIBHAS s, JIeXKaIasi B e OCHOBE, IOCTPOSHHAs Ha JIOBEPH-
TENBHBIX OTHOIICHHSX, PA3BUBAIOIIUXCS MEXKTY IPENOAaBaTeIIMH, U OCHOBAaHHAs Ha B3aUMOBBITOJHBIX YCIOBHSX
COBMECTHOH pabOTHI C ENBIO YITyUIISHHUS] HABBIKOB TIPEMOIaBaHIs, COBEPIICHCTBOBAHHS ITPO(GECCHOHATBEHBIX KOMIIe-

TEHIUH U JTHYHOCTHBIX KAa4eCTB €€ Y4YaCTHUKOB.
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HecMmotpst Ha TO 4TO B POCCHICKOM memaroruye-
ckoif mpakTuke TexHosnorus Peer Coaching — sBneHne
JOBOJIFHO HOBOE M Maji0 M3YYECHHOE, B €BPOICHCKUX
CTpaHax U Ha aMEPUKAHCKOM KOHTHHEHTE OHA YyCIelll-
HO HCIIOJNIB3YeTCsl B TeUEHHE YK€ HECKOJIBKHX IECSTH-
netrii. Bo MHOTHX HCTOYHHKAX YKA3BIBAETCSI, UTO IIEp-
BOE YIOMHHAHHUE MOHATHS coaching Kak TeXHOIOTHH
BcTpeuaercs B paborax mpodeccopa ['apapiackoro
yauBepcutera Tumoru Toneu (Timothy W. Gallwey) B
cepenune 1970-X IT., 0QUITHATBEHO OH CUUTACTCS aBTO-
POM KOYYHHT-TEXHOJIOTHH, HAIIPAaBICHHONH Ha «pac-
KPBITHE TIOTEHIMAaja YeJOBeKa C IEeJbI0 MaKCHMailb-
HOTO TOBBIIIEHNUS ero 3((EeKTUBHOCTH, HEe 00ydast, HO
romorast yuutbes» [1, c. 19]. OT1a TexHONoOrus ycmen-
HO HUCIONB3yeTCs] B OM3HEC-IPAaKTUKE Ha CEMHUHAapax,
MOCBAIICHHBIX NPO(ECCHOHAIEHOMY Pa3BUTHIO BBIC-
IIeTO0 PYKOBOJCTBA KPYITHBIX OW3HEC-KOPIOpALHii.
Onnako Oojee AeTanbHOE W3y4YEHHE JIMTEPATYPHBIX
HCTOYHHKOB TMO3BOJISIET MPEATIONIOKUTH, YTO UCTOPHUS
BO3HUKHOBEHHS 3TOW TEXHOJIOTUHU BEAET €Il K KOHILY
1960-x — Hagamy 1970-X IT. ¥ YTO UCTOKH KOYyYMHTa,
a TouHee, ero pasHoBugHOcTH — Peer Coaching koc-
BEHHO JIG)KaT B CHHEKTHKe (Synectics) — METOAWKE
KOJUIEKTHBHOTO pEIICHHUs TpoOJieM, MpeIoKeHHON
V. T'opnonom (William Gordon).

Bo3nukHOBeHHE 00pa30BaTeIbHON TEXHOJIOTHH
Peer Coaching o0OycnoBneHo, Mo 00JIbIIOMY CYETY, BO-
npocaMu KadecTBa oOpa3oBaHMs B YYEOHBIX 3aBele-
HUAX, KOTOPBIC BBI3BIBAIM W MPOJOJDKAIOT BBI3HIBATH
0COOBIIi WHTEpeC y HaceJlleHHs II0 BCEMY MHUpY.
B 1950-x rr. 3TOT MHTEpEeC AOCTUT CBOETO amorest B
CIIIA: MHOXXECTBO HEQOBOJIBHLIX JKUTENIEH BBIILIN Ha

JEMOHCTpAIIUN B TIONJCPXKKY IOBBIIICHAS KauecTBa
00pa30BaHUs U TMPEAOCTABICHUS PAaBHBIX BO3MOXKHO-
cTelt 1yia o0ydeHus BCeM CIIOsIM HacesieHus. PykoBon-
CTBY CTpaHbl MPHUIUIOCH TNPUHUMATh 3KCTPECHHBIE
MEpBI: BHEIPSITh WHHOBAIMOHHBIC 00pa30BaTelbHBIC
TEXHOJIOTUH, BHOCUTHh KOPPEKTHBEI B CHCTEMY ITOITO-
TOBKH W TIEPEIIOTOTOBKH KaapOBOTO COCTaBa yued-
HBIX 3aBE/ICHUH, a TAK)Ke YCUIINBATh (PHHAHCHPOBAHHE
cekrtopa oOpazopanmsi. OmHako k Hadamy 1970-x rT.
CEPBhE3HBIX CJBUTOB B PAa3pEIICHUU CIIOXKHUBIIUXCS
MpoOJieM HE TMPOU30NUIO0. YUCHBIEC OOBSACHSIOT STOT
(hakT OTCYTCTBHEM HA TO BPEMs HCCICIOBaHUN B 00-
JACTH WU3yUYEHUS CTPATETuil MPOQeCCHOHANBHOTO Pa3-
BHTHS TIEJATOTOB, a TAKXKe HEeXBaTKOH nHMopMaImu 00
HCIIOJIb30BAaHUHM WHHOBAIIMM M WX pacnpoCTpaHEHUs
cpenu yueOHBIX 3aBeneHuil. B memapramente o6paso-
pauus CIIA cuuTanoce, 4To IemaroraM JOCTaTOYHO
MIPOUTH KypC OOydYeHHs UIS TIOBEHINICHUS CBOCH KBa-
TU(UKAINA, ¢ TEM YTOOBI, BEPHYBIINCH K CBOEH ITpo-
(heccHOHATBHON NEATEIEHOCTH, OHU MOIJIH C JIETKO-
CTBIO BHEAPATH NOTyYEHHBIC 3HAHUS B 00pa3oBareib-
HBIM mporecc. OHAKO Ha MPaKTUKE OKa3alloCh, YTO
caMH y4YeOHBIC 3aBEICHUS HE MOICP)KUBAIHM HICHO
OTPBIBaTh OT Pa0OTHI CBOMX CIICIIUATIHMCTOB JIJIS MX 00-
YUCHUS C [ENBI0 MTOBBIICHNUS KBaTU(PUKAIINA B TI€a-
TOTMYECKUX MACTEPCKUX B TE€UEHHE y4eOHOTO rofa, a
TaKke B JICTHHX IMeJarornyeckux mkojax. [Iposain
9TOM HJIeH OOBSICHWIN HE IUIOX0H OpraHu3aiuel U He-
JIOCTAaTOYHOM pa3pabOTaHHOCTHIO KypCOB OOyYEHUS, a
HHM3KOM MOTHBAIen rmemaroros [2, c¢. 12—13].

B 10 ke BpeMms Ha (DOHE TIPOOIDKAIOIIETOCS POCTa
HAIIMOHATBHBIX JBIKCHUH B IMOANEPKKY IMOBBIIICHHUS
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KauecTBa aKaJeMHUYeCKOro oOpa3oBaHMs M COIMAb-
HOTO PaBEHCTBA TPYIIIa aMEPHKAHCKUX IIperoaBare-
nei kadenpbl aHTITHICKOTO sI3bIKa 3 T. JIazapyca mra-
ta KanudopHust mpuHsia ygacTie B CEMHHApax, IMO-
CBSIIIICHHBIX HM3yYEHUIO METOAMKH Pa3BUTHS MeTado-
PUYECKOTO MBIIUICHUS! «CHHEKTHKA», MPeIoKeHHON
Yunbsimom [opmonom. Llenpro 00ydeHHs] CTaBUIOCH
COBEpPILICHCTBOBaHHE COOCTBEHHBIX METOJIUK TPETIO/a-
BaHM, HAIPaBJICHHBIX Ha Oojee KadeCcTBEHHOE (op-
MHPOBaHHUE H YCICITHOE Pa3BUTHE Y CTYICHTOB HABBI-
KOB TBOPYECKOT'O IMUCHhMa, a TAKXKe JUIst OoJiee rTyOoKo-
IO ¥ OCMBICJICHHOTO U3yYEHUS] MU MO33UU U MPO3BL.
CyTh METOIMKH 3aKIJII0Yaiach B COBMEIICHHH U WC-
MOJIb30BAaHUM PAa3HOPOAHBIX, MOPON Ja)xke HecOBMe-
CTHMBIX 3JIEMEHTOB MO3TOBOTO IITypMa JUIS ITOHWCKA
pemieHus podiIeM, aKTHBHO UCTIONB30BAINCH Pa3Ind-
HOTO pOja CpaBHEHUS M aHAJIOTUU, aJUIETOPHH, METa-
(opBI, OTOXKAECTBIICHHS, IPUBETCTBOBAIACH AKTHBHAS
KpPUTHKA OIIOHEHTOB. M3y4nB TeopeTHueckue OCHO-
BBl CHHEKTHUKH W, BEPHYBIIHCH K 3aHATHIM, B IIPOIIEC-
C€ WCIONB30BaHUS 3TOH METOAWKH TPEToaBaTelln
CTOJIKHYJIUCH C IIETBIM PSIIOM IPOOJIeM KaK METOHOJIO-
THYECKOTO, TaK M ICHXOJIOTMYECKOTO XapakTepa, IS
pelIeHusT KOTOPhIX IefaroraMu ObLIO MPUHSATO pelle-
HHUE TOCeNars 3aHATUs APYT Jpyra, BEeCTH HaOJroe-
HUS, JefaTh KOHCTPYKTHBHBIE KPHUTHYECKHE 3ameda-
HUSI, TTOCIIE YeTr0 COBMECTHO BECTH TOMCK BBIXOAA M3
CIIOXUBIIEHCSA cuTyanud [3, ¢. 5—6]. MoxHO mpearo-
JIOXKHUTb, YTO UIMEHHO 3TO PEIIEHUE U CIIOCOOCTBOBAJIO
BO3HHMKHOBEHHIO U Ppa3BUTHIO TexHojoruu Peer
Coaching, mpu3BaHHOI OKa3bIBATh MpENOAaBaTEISIMU
poQ)eCCHOHANBHOE COICHCTBHE B PEUICHWH I1earo-
THYECKUX MpPOOJIeM CBOMX KOJUIET, TEM CaMbIM CIIO-
COOCTBYS B3aMHOMY IPOQECCHOHATBHOMY DPa3BH-
THIO.

st perieHus] BOSHUKAIOIIUX MTPOOJIEM HCIIONB30-
BAJIKCH CJEAYIOIINE BaKHBIE 3JIEMEHTHI, KOTOpBIE U
Jersi B ocHOBY TexHosoruu Peer Coaching:

— U3y9YEeHHE TEOPETHIECKUX OCHOB HOBOTO IT€AAro-
TMYECKOTO METOAA/TEXHOJIOTHH;

— HaOJIONEHHE 3a MPOLECCOM HCIONb30BaHUS HO-
BOTO METOJIa/TEXHOJIOTUH JJOBOJBHO OIBITHBIM I1€/1aro-
TOM, YK€ OCBOMBIIMM 3TOT METOJ M YCIENIHO IpuMe-
HSIOIIUM €ro B COOCTBEHHOH MPaKTHKE IPEToAaBaHus;

— arpoOrpoBaHNe U OT3BIBHI B 3AIIMINEHHBIX YCIIO-
BHUAX (ampoOarusi MeTona MeJaroraMu CHadaia ApYyT
Ha JIpyre, 3aTeM B CHIIHOM IpyTINe yYaIlnuXxcs);

— OKa3aHue MOMOLIH JPYT APYTY HEMOCPEACTBEHHO
Ha 3aHATHH B Tpollecce BHEIAPEHHsS HOBOTO MeToxaa/
TEXHOJIOTUH B 00y4YeHue (TOMOIIb B aCCHCTUPOBAHUH,
B TIOMCKE MOIXOSIINX OTBETOB HA BOMPOCH yUAIINX-
Csl, B ONITIMAJIBHOM BBIOOpE M KOPPEKTHOM HCIIONB30-
BaHMU METOAA B paMKaX ONpPEICICHHOTO TeMaThde-
CKOTO 3aHATHS, IOUCKE HOBBIX UJAEH M NperocTaBiie-
HUH OT3BIBOB O NIPOJIETIAHHON padoTe).

Bbnarogaps 3¢ ¢GEeKTHBHOCTH UCIOJIE3YEMOH TEXHO-
JIOTHH €€ CTaJM MPUMEHATh U Ha IPYTUX 3aHATUSAX IS
yIaXUBaHUs BOSHUKAIOIIUX CIIOXKHOCTEH [3, c. 7-8].

Bproc [Ixoiic (Bruce Joyce) u beepmu Illayspc
(Beverly Showers) — amepukaHCcKHe HUCCIEIOBATENN B
obnactu pobiieM oOpa3oBaHus, HaOIIOas 3a Ja3apyc-
CKHUMHU TIperoaaBaTensiMu, u3yuus oosee 200 nurepa-
TYPHBIX MCTOYHHKOB ¥ MPOAHATH3UPOBAB TPYIHOCTH,
C KOTOPBIMH TIeJIaroraM eXeTHEBHO MPUXOAUTCS CTall-
KHBAThCS B CBOEH paboTe, a TaKkKe CIOKHOCTH B Opra-
HU3ALUHU Pa3TUYHbIX KypCOB MOBBIIIECHHUS KBaIH(pHKa-
IIUH, MIPUIIUIH K UJee CO3AaHus 00pa3oBaTeIbHON TeX-
HOJIOTWH, KoTopast Obl He TpeOoBaia OobIX prHaAH-
COBBIX BJIOKEHHH, HE OTphIBaja OBl MperogaBaTeneit
OT TIpoIIecca MPEoJaBaHus B TEYCHHE yIeOHOTO TO/1a,
rmoMorasa Obl IM YCHEIIHO PEelIaTh aKTyaJlbHBIC ITeaa-
TOrHYECKUe MPOOIEMBI 1 CIOCOOCTBOBAIIA TIOCTOSIHHO-
My mipodeccruonanbHOMy pa3BuTuro. B 1980 1. B kyp-
Haie Educational Leadsrship b. Illayspc u b. [[xoiic
MyOJIMKYIOT Pe3yAbTaThl CBOETO MBYXJIETHETO HCCIIE-
nosaausa Improving Inservice Training: The Messages
of Research [4], TOCBAMIEHHOTO HU3YYEHUIO CITOCOOHO-
CTel mpemnojaBaTesield OCBavBaTh HOBBIE METOABI 00-
YUEHHUS U MEeJaroruuyeckue TEXHOJIOTUH, a TaKXKe CO-
BEPIIICHCTBOBAaTh COOCTBEHHBIC, YK€ HWMCIOIIUECS
npodeccCHOHaTHHBIC HABBIKA M YMEHUS. YUCHEIC yie-
v OOJBIIOE BHUMAHUE CYMIECTBYIOIIAM CIIoco0aM
3¢ pexTuBHOTO (POPMHUPOBAHUS U PA3BUTHS METOANYE-
CKUX KOMIIETEHIIHI MEAaroroB M OMyOIUKOBaIH CBOU
HepBbIE UJEH IO HCIOJIBb30BaHUIO TexHomoruu Peer
Coaching — koy4mHTa I TpEnofaBaTeliei KaK cpel-
CTBA PEIICHUS IMEAArOTMYECKUX NPOOIeM H CBOETO
poIa BO3MOXKHOCTH COBEPIICHCTBOBATHCS B Tpodec-
CHOHAJBHOM IUTaHe. ABTOPHI BBIIBUHYJIH H MTOCIEHO-
BaTeNbHO MOATBEPIIIN THIIOTE3Y, YTO 00pa30oBaTeNb-
Hast TexHonorusi Peer Coaching, ucronp3yemasi B ipo-
Iecce OBJIAJICHUsI MPEoiaBaTeieM HOBBIMHM HaBBIKA-
MU U YMEHUSIMH U HX TIOCICIYIOIeH oTpabOTKH, MpH-
HOCHT TOpa3o OOJBIIE TONB3bI, YeM OOBIIHBIE TPAIH-
LMOHHBIE METOIBI, U oOecreunBaeT 3 dekTuBHOE TTO0-
JTy4deHHe >KesaeMoro pesynprara. 1lo MHeHHIO Hccie-
JoBaTeNei, ATa TEXHOJOTHsl HaunHaeT (PYHKIIMOHUPO-
BaTh BO BpPEMs MPOXOXKICHUS MPEIoIaBareiieM o0yde-
HUS C IENBI0 TIOBHIICHUST KBAUTM(OUKAIUN U B JIAJTb-
HEHIIeM TIPO0KAST BHITIOTHSTE CBOM (DYHKIIHU B €TO
MMOBCETHEBHOU TPO(EeCCHOHANBPHON e TENFHOCTH.
Peer Coaching oGecrniednBaeT momuep XKy cooOIecT-
By IIperojaBaresiei, KOTOpbIe MBITAIOTCS pa3BUTh HO-
BBIC, TOJBKO YTO MPUOOPETCHHBIC HABBIKH, OIITHMU3H-
pOBaTh TEIATOTHYECKHHA MPOIECC IyTeM BHECCHUS
M3MEHEHW B pabodylo MporpaMMy IO TPEIMETY, a
TaK)Ke yCOBEPIICHCTBOBATH IIAHUPOBAHUE, Pa3padboT-
Ky U MPOBEICHHE HEMOCPEICTBEHHO CaMHUX 3aHITHH.
[To MHEHHUIO aBTOPOB, MPUHIUIIBI HEpa3IAIIEHUS, He-
KPUTHUYHOCTH U OE30LIEHOYHOCTH CO CTOPOHBI KOH-
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CYJIBTUPYIOIIETO IMPEeIoJiaBaTesisi CTAHOBATCS pellaro-
IIMMH ¥ omlpenensdioT ycnex texHonorun Peer Coa-
ching [5, c. 74].

B cBer BeIxoguT mensiii pan pabor b. Illayspc u
b. JIxotic (The Coaching of Teaching [3], Peer Coa-
ching: a Strategy for Facilitating Transfer of Training
[6], Teachers Coaching Teachers [7], The Evolution of
Peer Coaching [8] u T. A.), KOTOpBIe KOPPEKTUPYIOT U
JOTIOTHAIOT COAEPKATENbHYI0 CTOPOHY TEXHOJIOTHH,
pacuIupsroT BO3SMOXKHOCTH €€ MCII0Ib30BaHus, (PUKCH-
PYIOT U3MEHEHUs B HEW, OTPaKAIOT MHEHHSI MHOIUX
M3BECTHBIX ITI€JaroroB, METOANUCTOB, UCCIeNoBaTeIen
1 OOBIYHBIX TIpETIo/iaBaTelieil B OTHOIICHUH TIPENICTaB-
JIEHHOM TEXHOJIOTHH.

B xonme XX — magane XXI B. oOpazoBarenpHas
texnonorusi Peer Coaching mpmobperaer mmpOKyIo
M3BECTHOCTh M HAYMHAET MOJIb30BATHCS MOMYISPHO-
CTBIO HE TOJIBKO B AMepHKe U B cTpaHax EBpormsbl, HO
TaKkKe U Ha ABCTpaJMiiCKOM KOHTHHeHTe. V3yueHnto
O0COOCHHOCTEH €€ (TEXHOJOTHH) HCITOIB30BAHHS II0-
CBSIIIIEHBI Pa0OTHI TAKUX M3BECTHBIX 3apYOCKHBIX yUe-
HbIX, Kak K. Anctpom u I1. ['anOpeiiT (Bompocs! onTu-
MuU3alMKd 00pa30BaTENILHOTO Mpolecca C 1eTIbI0 BHE-
npenusi texHomorun Peer Coaching [9, c. 6-7]),
b. Torrecman (Bompocs! mporeccyaabHON OpraHu3a-
WU ucnonb3oBanus TexHonorun Peer Coaching [10,
c. 5]), Ax. Puuapac u T. ®appemn (pa3sHOBUIAHOCTH
texHonorun Peer Coaching n ocoGeHHOCTH WX HC-
MOJIb30BaHMSI B MIPAaKTHKe TpernonaBanus [11, c. 145—
148]), I1. Po66unc (popMbl OesITEILHOCTH YYacTHU-
KOB TexHonoruu [12, c. 2-3]) u ap.

Kak mokazan anHanmm3 Hay4HO-TIEJarorMIecKux
WCTOYHUKOB, B Hallle BpeMs B Poccun npencrapneHnas
TEXHOJIOTHA MPaKTHIECKH He uctomnb3yercs [13, c. 89—
90], X0TsI, UICXOAS U3 OIbITA 3apyOeKHBIX KOJIJIET, CTa-
HOBHUTCSI OYEBUIHBIM, YTO OHA JOBOJBHO 3((eKTHBHA
JUIS COBEPIICHCTBOBAHHMS I1€IarOTHYECKOTO TpoIiecca

B 00IIIEM M OTITUMHU3AIUH TPO(HECCHOHATHLHOTO Pa3BH-
THS TIPENoaBaTeieii, IMEIOIUX ONPEICICHHBIA OTIBIT
paboTHl B 4aCcTHOCTH. J[aHHAS TEXHONOTHS TO3BOJISIET
MIPETIOIaBaTeNi0 pEmIaTh KaKylo-TO OIPEACTICHHYIO
poQeCcCUOHANIbHYIO MPo0IeMy, OTpabaThIBaTh KaKOMW-
MO0 HABBIK MJIM TEXHHUKY HEMOCPEACTBEHHO HA 3aHs-
TUHU, He 0O0SCH OBITh OCYXIECHHBIM MU PACKPHTUKO-
BaHHBIM KOJIJIETaMH — MOCEINast 3aHATHS, 0€30IICHOYHO
KOMMEHTHPYS YBUIEHHOE U aKIEHTHPYS BHUMAaHHUE Ha
MOMEHTAX, BBI3BIBAIOIINX 3aTPYIHEHUS WA BOIPOCHL,
MeJIaroTy MOMOTAaIOT APYT APYTY B COBMECTHOM TIOHC-
K€ ONTHMAJbHOTO PEHICHMs BO3HHKAIOIIUX Mpodec-
CHOHAJIBHBIX MpoOneM. Ha HavaibHOM 3Tarme 3Ta Mo-
nenb 3ddexTrBHA UIST TperofaBareie, Mpernoaar-
IIUX OMUH M TOT K€ YUYeOHBIH MPEeaMeT, OMHAKO BO3-
pacT u ypoBEHb HMOATOTOBKH CTYACHTOB, C KOTOPBIMU
paboTaeT Tmemaror, MOXXeT CYIIECTBEHHO OTINYaThCS,
no3ke «IIpodeccrnonanpHO-TIenarornaeckoe CoACHcT-
BHE» MOXXHO WCIIOJNB30BaTh M IS TperojaBareiei
pasHbIx nucuuruivd [ 14, c. 87-88].

[TomBomst WTOT BHIMIEU3TIOKECHHOMY, CTOUT OTMe-
TUTb, 4YTO IMPHUBJIEUYEHHE BHUMaHUA Poccuiickoro
MeJJarori4eckoro coo0IecTBa K MOTCHIMAY TEXHO-
noruu Peer Coaching, ee meneBsIM yCTaHOBKAaM — B3a-
MMOTIOMOIIY B pa3paboTKe U anpoOaIlii HOBBIX CTPa-
Teruid MPOPECCUOHATFHOW NEATEIHHOCTH, KPUTHYC-
CKOW OIICHKE TIPEACTABICHUH O TIPEroNaBaHUU
1 00ydYeHUH, Pa3BUTHIO JOBEPUTEIBHBIX OTHOIICHUN
BHYTPH KOJIJICKTHBA, & TAaKX€ CO3JIaHHUI0 B3aMMOBBI-
TOJHBIX YCJIOBHM COBMECTHOUN PabOTHI C IENIbI0 yIyU-
IICHUSI HABBIKOB TPEIOJIaBaHMS M IOBBIIICHUS yCIIe-
BaeMOCTH OOYyYaroIIMXCs, MOYKET HE TOJIBKO CII0CO0-
CTBOBaTh 3(P(PEeKTHBHOMY PELICHHIO MPO(ecCHOHATb-
HBIX mpoOIeM, ¢ KOTOPHIMH €XKETHEBHO MPUXOIUTCS
CTaJKUBATbCsl TIeAaroraM POCCUMCKUX BY30B, HO H
HampsIMyI0 COJIEWCTBOBAaTh WX HEMPEPHIBHOMY JINY-
HOCTHOMY U TIpO(heCCHOHAIEHOMY Pa3BUTHIO.
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The paper presents the historical and analytical review of the original idea of creation “Peer Coaching” technology
(historical, political and social circumstances, educational needs of the society, etc.), it offers variants of its effective
implementation in the work of high school teachers, shows some difficulties they might face while working with the
technology and offers some practical guidelines of the most appropriate and efficient ways how to implement it in the
teaching process of higher education.

The study proves that “Peer Coaching” is one of the most successful high school teaching staff development
technology that has as its purpose to advance the professionalism of teachers by training them to promote frequent,
informal, helpful observations by one professional educator to another, to give necessary rationale feedback and coach
each other. The article shows that this is the simple, nonthreatening structure designed for peers to help each other to
recognize their professional needs, improve instruction, learning situations or other teachers’ professional activity
including even scientific research. “Peer Coaching” technology promotes not just the culture of collegiality among
higher school teaching staff, it also offers many opportunities for their own professional development, which will do
much to improve the quality of university education, restore friendly classroom environment and contribute to their
own professional success.

Key words: educational technology, professional development, university teaching staff, Peer Coaching.
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