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TRENDS IN EDUCATION (   ) 
 

 378.14 

 

EDUCATION TRENDS DURING INDUSTRIAL REVOLUTION PERIOD 

 

Battulga Zurgaadai, finance and management teacher, Darkhan Branch of the Mongolian Uni-

versity of Humanities, Darkhan Mongolia, zurgaadaibattulga@gmail.com 

 

Abstract: The fourth industrial revolution requires our creative thinking in production processes, 

purchase chain, distribution and customer service processes. Meanwhile, in order to look beyond these are-

as and overcome many obstacles to be encountered by future workforce, the education must pay special at-

tention to accurately planning, developing and applying the “IЧЭОrЧОЭ ТЭОЦs” КЧН ЦЮsЭ МШЦprОСОЧsТЯОХв 
identify own roles in determining the future technology through piloting university innovation and teaching 

next generations. During the fourth industrial revolution, revolutionary changes instead of current changes 

are required in the educational sector. It is considered that such changes can reduce social inequality and 

discrimination and provide an opportunity to equally distribute wealthy and rich life to the majority.  

Keywords: fourth industrial revolution, educational trends, technological progresses, inno-

vation.  
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Research goal 

The main goal of this research work is to study how the industrial revolution peri-

ods created changes to the world development and how the education trends changed, as 

well what changes do the current and future development require from us. 

The traditional education system has, of course, contributed greatly to the cur-

rent level of industrial evolution and technological advancement. However, the ques-

tion is how the Fourth Industrial Revolution will affect universities and how the dis-

tribution of education will change in order to provide higher education with the right 

skills for future generations. Combining traditional methods of higher education with 

the ever-growing demand for MOOCs (Mass Open Online Courses) is one of the 

most important steps in providing education quality. On the other hand, the Global 

Identity and Education for You also include concepts that can be transformed into 

the world's higher education orientation.  

Researcher Gartner predicted that by 2020, artificial intelligence would replace 

jobs, and by 2025, technology would create two million jobs. A study by MIT SMR 

in 2020 showed that the gap between the ability of AI & Machine Learning Impera-

tive to be produced by a company's technology is widening. The world's three billion 

workers are adapting to the evolution of technology and need more training to enter 

the labor market. 

According to a report by the European Union's Adult Education Association, 

only about 11 % of EU citizens aged 25-64 were enrolled in education programs by 

2019. Involvement in formal vocational education cannot be considered as an im-

provement in a person's skills. This is because it is important to provide people with 

lifelong learning opportunities, such as short-term modular courses, work experience, 

and participation in new projects and programs, in order to acquire skills that meet 

the needs of the labor market. 

A report by the World Economic Forum states that businesses need to recognize 

and invest their "human capital" as assets rather than as debt. Global demographic 

change is having a huge impact on economic growth. The labor force is creating a 

gap between the rapidly aging developed countries and the developing countries, 

where the number of young people is on the rise. 

The new era of technology and innovation has created higher expectations for 

production and consumption. The new trends of the Fourth Industrial Revolution and 

the Common Economy, which are the main topics of the World Economic Forum, 
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require a new set of cooperation in all sectors of our industry, raw material suppliers, 

transportation, logistics, trade, services and finance. 

The ability of any operation system to optimize and regulate any action on its 

own greatly reduces human dependence. In other words, the Fourth Industrial Revo-

lution is based on the collection, processing and use of large amounts of information. 

These include smart data collection sensors in the production process, an Internet 

connection that can transmit information to consumers and other industries, a cloud 

computing system that can retrieve information from anywhere, and a variety of data 

processing analytics solutions. The Fourth Industrial Revolution is being talked 

about as a new thing for our country, but it is happening very fast all over the world. 

In this context, it is possible to take advantage of many advantages, such as the 

uniqueness of Mongolia and its geographical location between the two large markets. 

In other words, the Fourth Industrial Revolution gave all countries the opportunity to 

join and manage the platform, regardless of whether the country was a high-tech in-

dustrialized country or not. However, scientists point out that this revolution is ex-

pected to end faster than the previous three revolutions. Therefore, taking into ac-

count that the countries of the world consider it as a policy priority, our country pays 

ЬЩОМТКХ КЭЭОЧЭТШЧ ЭШ ЭСТЬ ТЬЬЮО, КЧН ЭСО “TСrОО PТХХКrЬ DОЯОХШЩЦОЧЭ PШХТМв” КЩЩrШЯОН 
by the Government of Mongolia in 2018 aims to lay the foundation for the Fourth 

Industrial Revolution. In this regard, in order to create a platform, the National De-

velopment Agency has launched a digital system that includes all information on the 

industrial sector, and in the first instance, has organized activities to connect 2,600 

factories out of the 6,000 established enterprises. Currently, 350 specialists headed 

by the head of the Investment and Development Policy Department by the order of 

aimag and capital city governors are working in nine districts of the capital city, 21 

aimags and 330 soums completed the platform creation in the first half of 2018. 

With the help of this platform, entrepreneurs can be supported by sales, expand 

foreign cooperation, connect with investors, provide policy loans, provide financial 

support, establish staff training system, launch in financial markets, create basic in-

formation to connect to online trade networks, and organize integrated transportation 

and logistics services. It provides many benefits to entrepreneurs, such as consulting 

with the private sector before making government decisions, conducting e-surveys, 

and providing basic information for the private sector to keep pace with the Fourth 

Industrial Revolution. On the one hand, the government is active in this work, and on 

the other hand, the initiative of entrepreneurs is more important. 
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Therefore, in order to answer the question of whether we can take advantage of 

this opportunity or not, we need to take public-private partnerships to a new level 

and urgently join the unified platform of manufacturers and professional associa-

tions. As a result of the industrial revolution and every technological revolution we 

call modern, our lives have taken a step forward and we have been able to move for-

ward. But are we ready for the Fourth Industrial Revolution, which has quietly en-

tered our lives in recent years? Tim Leberecht on www.ted.com supposes that "in the 

next 20 years, half of what we're doing today will be done by some kind of robot or 

software." Therefore, we would like to bring you some interesting information from 

some studies on what the 4th technology revolution is and what changes are likely to 

occur. 

While we are busy thinking about how to overcome global geopolitical changes, 

economic crises, and market contractions, the technological revolution is taking 

place quietly. The fourth evolution of technology is changing not only the way we 

live and work, but also the way we interact. Internet tools, 3D printing, the discovery 

of the encoding of the human genome, and nanotechnology can be considered com-

ponents of the fourth generation of the industrial revolution. Robots have already 

changed the way we produce our products.  

It is estimated that 70 % of those working in the U.S. transportation industry are 

truck drivers. However, as a result of the Fourth Revolution, the Internet of Things 

(IoT) is expected to change the entire transport sector. In April 2016, on behalf of 

major truck manufacturers DAF, Daimler, Iveco, MAN, Scania and Volvo, the series 

trucks underwent semi-automatic or driver-controlled test shipments across Europe, 

and in October 2016 the first driverless truck in the United States successfully passed 

190 km and this driverless car is just the first step forward. The drone has already en-

tered the small cargo industry and is in the process of drafting legislation to regulate 

its movement in countries such as the United States. In the future, smart transporta-

tion systems will be able to reduce global carbon emissions and wastes. 

In the health sector, 3D publishing has already been introduced to replace dis-

eased organs. The ability to replicate the human genetic makeup is highly controver-

sial. New organs that have been replicated allow genes to be transplanted to replace 

any diseased organ. As a result, the life expectancy of the world's population is get-

ting higher. 

The education sector will also be changed. We maintain our traditional class-

room-based education system. We will probably find something better than this 
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method in the long run. However, it is clear that we are more supportive of technolo-

gy-based, cost-effective and inclusive approaches. The world's leading universities, 

such as MIT, Harvard, and Oxford University, have recently launched e-learning 

centers, and free, high-quality educational sites such as www.coursera.org and 

www.khanacademy.org are becoming more and more popular. 

Mauro Guillen (director of the Lauder Institute, Wharton School, University of 

Pennsylvania, founder of the World economic forum Klaus Schwab) in his work 

“TrКЧЬХКЭТШЧ ШП ЭСО FШЮrЭС rОЯШХЮЭТШЧ ЭШ МСКЧРО ОЯОrвЭСТЧР” ЬЭКЭОЬ: "TСО ЦОКЬЮrКЛХО 
results of the First and Second Industrial Revolutions often took 100 years to reach 

the people." It is a fact that 1.3 billion people still live without electricity, and a sig-

nificant portion of the world's population has not yet benefited from the new tech-

nologies and advances created by the First and Second Industrial Revolutions. But 

the revolution we are talking about now is a real-time revolution. In other words, we 

live in a rapidly changing society where yesterday's scientific advances are today's 

most outdated products. 

The next big thing that defines the Fourth Industrial Revolution is its Creative 

Destruction. In other words, the emergence of a new technology not only completely 

replaces the old roles and functions, but also at a much higher level, eliminating the 

use of previous solutions, which is called CREATIVE DESTRUCTION. Even the 

Fourth Industrial Revolution, with its full automation and technological advance-

ment, will be able to eliminate up to 47% of all US jobs in the next 12 to  

24 years. 

Overview of Klaus Schwab's "FOURTH INDUSTRY REVOLUTION". The 

first industrial revolution brought about railways and steam engines, the second in-

dustrial revolution brought electricity and mass production, and the third industrial 

revolution created computers and digitalization and formed our current society. 

Many technologies and achievements that confirm the beginning of the fourth indus-

trial revolution have already entered our lives. Today we present an interesting over-

view of this book, which shows how artificial intelligence, physical and chemical 

engineering affects individuals, society, politics and business, and advises on how to 

keep pace with this revolution. Dr. Klaus Schwab, the founder of the World Econom-

ic Forum, summarized his findings in 2016 and published them as a book that "eve-

ryone should read today." He described the changes, which are expected to take 

place by 2025, changes with a probability of more than 70 percent are described as 

follows: 
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1. 10 % of all people wear clothes connected to the Internet. 

2. 90 % of all people will have unlimited and free storage space on the Internet. 

3. One trillion digital sensors and devices are connected to the Internet. 

4. The first pharmaceutical robot will be created in America. 

5. 10 % of glasses are connected to the Internet 

6. 80 % of all people have a digital page on the Internet. 

7. The first machine to be printed on a 3D printer. 

8. For the first time, the government will conduct a census based on Big Data. 

9. The first transferable mobile phone goes on sale. 

10. 5 % of all products on the market are printed on 3D printers. 

11. 90 % of all people use smartphones 

12. Driverless cars make up 10 % of all American cars. 

13. Transplant the first liver printed on a 3D printer. 

14. Artificial intelligence performs 30 % of a company's audit. 

15. For the first time, the government will collect taxes with the help of Block-

chain. 

The negative effects of the new era, the Fourth Revolution, are that in the next 

20 years, 47 % of all jobs will be automated, millions of people will lose their jobs, 

and the gap between developed and less developed countries will widen. He also 

noted that due to the process of automation and robotization of factories, factories in 

China and Asia, where labor is cheap, are closing down, and developed countries 

tend to start their own production.  

CONCLUSION 

TСО ЧОа ОrК ШП ЭОМСЧШХШРв КЧН ТЧЧШЯКЭТШЧ СКЬ МrОКЭОН СТРСОr ОбЩОМЭКЭТШЧЬ ПШr 
ЩrШНЮМЭТШЧ КЧН МШЧЬЮЦЩЭТШЧ. TСО ЧОа ЭrОЧНЬ ШП ЭСО FШЮrЭС IЧНЮЬЭrТКХ RОЯШХЮЭТШЧ КЧН 
ЭСО CШЦЦШЧ EМШЧШЦв, аСТМС КrО ЭСО ЦКТЧ ЭШЩТМЬ ШП ЭСО АШrХН EМШЧШЦТМ FШrЮЦ, 
rОqЮТrО К ЧОа ЬОЭ ШП МШШЩОrКЭТШЧ ТЧ КХХ ЬОМЭШrЬ ШП ЭСО ТЧНЮЬЭrв, ЬЮМС КЬ rКа ЦКЭОrТКХ 
ЬЮЩЩХТОrЬ, ЭrКЧЬЩШrЭКЭТШЧ, ХШРТЬЭТМЬ, ЭrКНО, ЬОrЯТМОЬ КЧН ПТЧКЧМО. IЧ РОЧОrКХ, ЭСО ЦШЬЭ 
ТЦЩШrЭКЧЭ ТЬЬЮО ТЬ ОНЮМКЭТШЧ КЧН СЮЦКЧ rОЬШЮrМОЬ. TСОrО ТЬ К ЧООН ЭШ ЭrКТЧ ЦШrО ЩОШ-
ЩХО ТЧ ЦКЭСОЦКЭТМЬ, МСОЦТЬЭrв КЧН ЩСвЬТМЬ, ЭШ ЭОКМС ЩrШПОЬЬТШЧКХ ЬЮЛУОМЭЬ ТЧ ПШrОТРЧ 
ХКЧРЮКРОЬ, КЧН ОЯОЧ ЭШ МСКЧРО ЭСО ОНЮМКЭТШЧ ЬвЬЭОЦ. TШНКв, вШЮЧР ЩОШЩХО КrО ЦШrО 
ТЧЭОrОЬЭОН ТЧ ЬЭЮНвТЧР ЬШМТКХ ЬМТОЧМОЬ ЬЮМС КЬ ХКа КЧН ОМШЧШЦТМЬ. 

MШЬЭ ШП ЭСО вШЮЧР ЩОШЩХО ТЧЭОrЯТОаОН ЬКТН ЭСКЭ ЭСОв ШЛЭКТЧОН Шr КrО ШЛЭКТЧТЧР К 
ЦКЬЭОr'Ь НОРrОО Шr К НОРrОО ТЧ ЩЮЛХТМ Шr ЛЮЬТЧОЬЬ КНЦТЧТЬЭrКЭТШЧ. HШаОЯОr, ЭСОв ЧООН 
ЭШ ЛО ЦКНО КаКrО ЭСКЭ НЮrТЧР ЭСО FШЮrЭС RОЯШХЮЭТШЧ, ЭСО ЧЮЦЛОr ШП МТЯТХ ЬОrЯКЧЭЬ аТХХ 
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ЛО НrКЬЭТМКХХв rОНЮМОН, КЧН ЭСКЭ ЬЩОМТКХТгОН ОЧРТЧООrЬ аТХХ ЛО ТЧ НОЦКЧН. CШЦЩКrОН 
ЭШ ЭСО ЩrОЯТШЮЬ ЭСrОО РОЧОrКЭТШЧЬ, ЭСО FШЮrЭС IЧНЮЬЭrТКХ RОЯШХЮЭТШЧ ЬООЦЬ ЭШ СКЯО 
ЛООЧ ЭШШ ЬСШrЭ ТЧ ТЧЭОrЯКХ ЭШ МrОКЭО ЭСО ЭrКТЧТЧР ЬвЬЭОЦ КЧН ХКЛШr ЦКrФОЭ ЧООНОН ЭШ 
НОЯОХШЩ ЧОа ЬФТХХЬ. GХШЛКХ НОЯОХШЩЦОЧЭ, ОМШЧШЦв КЧН ОНЮМКЭТШЧ КrО ЭСО ЦТrrШrЬ ШП К 
МШЮЧЭrв'Ь НОЯОХШЩЦОЧЭ. TСО аШrХН НОЦКЧНЬ НОЯОХШЩЦОЧЭ ПrШЦ вШЮ, ПrШЦ ЮЬ, ПrШЦ 
ШЮr НОЬМОЧНКЧЭЬ КЧН ПrШЦ ШЮr МШЮЧЭrв. 
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Abstract. This study is aimed at analyzing the key areas of the educational system develop-

ment in Kazakhstan. Taking into account dynamic changes in society and the economy, the current 

trends affecting education are analyzed. The study includes an analysis of state policy in the field 

of education, changes in curricula, modern ЭОМСЧШХШРв’s introduction into the educational process, 

as well as an assessment of the international impact on Kazakhstan education system. The paper 

identifies the main trends shaping current education in the country and assessing their potential 

impact on staff training and ensuring the sustainable development of the educational system in the 

future. The results obtained can be used to develop effective strategies for managing the educa-

tional system and prepare appropriate recommendations for further improvements. 

Keywords: critical thinking, communication, collaboration, analytical skills, trend, distance 

learning, mobile applications, team building, case methods, multilingualism, globalization, com-

petitiveness. 
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THE SITUATION OF THE DEVELOPMENT OF TEACHERS OF HIGHER 

EDUCATIONAL INSTITUTIONS IN MONGOLIA: CURRENT PROBLEMS 

AND METHODS FOR THEIR SOLUTION 

 

E. Bolortuya, Dr., Harbin Pedagogical University, People's Republic of China; Darkhan Human-

itarian Institute at the University of Humanities, Mongolia 

 

Abstract. The article analyzes the current employment situation of Chinese and Mongolian 

teachers, teachers training and mechanisms for their encouragement. As a result of the analysis, we 

have identified some difficulties and problems of colleges and universities teachers in Mongolia: 

the insufficiency of the selection system and the mechanism for encouraging teachers, as well as 

the insufficient level of teachers training. We formulate targeted proposals to improve the real situ-

ation of teachers development in Mongolia, which include improving the teacher selection system, 

the mechanism for their encouragement, establishing a system for training teachers with a plural-

istic view, forming a team of highly professional teachers in colleges and universities in Mongolia 

and staff development. 

Keywords: higher education, teacher, universities of Mongolia, teacher training level. 
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MODERN EDUCATIONAL TECHNOLOGIES: 

TRENDS IN THE EDUCATION SYSTEM IN THE 21ST CENTURY 
 

Mikhail K. Chernyakov, Dr. Sci. (Economics), Professor, Siberian University of Consumer 

Cooperation, Novosibirsk, ORCID 0000-0002-9837-4849, mkacadem@mail.ru 
 

Abstract. The article analyzes modern educational technologies, namely: blended learning, 

rotational learning method, inverted learning, inside-out learning, epistemic learning technologies, 

improvisation. The main research method was morphological analysis. It is demonstrated that the 

learning process using modern educational technologies allows ensuring and accelerating the ac-

quisition and assimilation of new knowledge by students, and therefore contributes to the im-

provement of quality education. 

Keywords: blended learning, rotational learning method, inverted learning, inside-out learn-

ing, epistemic learning technologies, improvisation. 
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INFORMAL LEARNING AS A TREND IN MODERN EDUCATION 

 

Irina I. Shulga, Dr. Sci. (Pedagogy), Professor, Novosibirsk state pedagogical University, No-

vosibirsk, shulga.61@mail.ru  

Alexey A. Shulga, Cand. Sci. (Pedagogy), Associate Professor, Siberian University of Consum-

er Cooperation, Novosibirsk, shulga.61@mail.ru 

 

Abstract. The article discusses the issues related to actualization of non-formal education, 

and the possibilities for its application in a changing education system. The main research methods 

were: theoretical analysis, synthesis of traditional and innovative teaching methods, classification 

of existing educational practices. As a result of the analysis, the essence of the informal education-

al process is revealed as an activity focused on the cognitive initiative of the student and an in-

crease in the number of his hobbies; the characteristic of pedagogical technologies used in the 

format of informal education is given. The presented technologies can be used in classes in general 

educational institutions and in the vocational education system. 

Keywords: non-formal education, educational process, educational technologies, "meta-

learning", "co-educational learning", "storytelling in education", "paradoxical learning", "educa-

tional bricolage", "thematic education", "edutainment". 
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DEVELOPMENT OF A WEB ORIENTED APPLICATION  

FOR PREPARATION FOR THE FINAL ESSAY 

 

Irina D. Koldunova, Cand. Sci. (Pedagogy), Associate Professor, Siberian University of Con-

sumer Cooperation, Novosibirsk, irakoldunova@mail.ru;  

Natalya D. Makarevich, teacher, Siberian University of Consumer Cooperation, Novosibirsk, 

MakND@sibupk.su 

 

Abstract. The article is devoted to a relevant issue of modern school education, in particular 

its final stage – final control in the Russian language and literature. An attempt has been made to 

systematize the preparation of school graduates for writing a final essay using an application. The 

application being developed will allow us to minimize the problems that arise when checking an 

essay at the stage of writing it, structure existing knowledge about the form of the final essay, and 

develop a strategy for supporting the preparation of high school students. 

KОваords: UЧТПТОН SЭКЭО EбКЦТЧКЭТШЧ, ПТЧКХ ОssКв, МХТОЧЭ-sОrЯОr ЭОМСЧШХШРТОs, аОЛ-ЛКsОН Кp-
pХТМКЭТШЧ. 
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APPLICATION OF INTERACTIVE TECHNOLOGIES 

IN THE EDUCATIONAL PROCESS 

 

Sergey V. Lutz, head of IT department, Senior Lecturer, Siberian University of Consumer Co-
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Abstract. The article discusses the possibilities of modern online platforms for conducting 

quizzes in the educational process for students using the example of the course "Computer Net-
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works". A review of software solutions for organizing quizzes and group work with students using 

online whiteboards is presented. 

Keywords: gaming technology, interactive technologies, quiz, white board, group work. 
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1. LearningApps (https://learningapps.org/) –   
,     : «  
», « », « », «  », «  

   »  .    -
             

.     .    -
   ; 
2. Quizlet (https://quizlet.com) –     -

.       -
   ; 

3. FreeOnlineSurveys (https://freeonlinesurveys.com) –   
    -    -

     ; 
4. GШШРХО  (https://docs.google.com/forms) –    
       ,   -

 ; 
5. MyQuiz (https://myquiz.ru) –     -
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PROSPECTS FOR THE APPLICATION OF ARTIFICIAL INTELLIGENCE 

IN PROFESSIONAL EDUCATION 

 

Alla G. Firsova, Cand. Sci (Engineering), Associate Professor, Ivanovo Cooperative Technical 

School, Ivanovo, alla-gorkova@yandex.ru 

Ekaterina V. Smirnova, Teacher, Ivanovo Cooperative Technical School, Ivanovo, bratoly-

bova_k@mail.ru 

 

Abstract. The article describes the use of artificial intelligence (AI) in the educational process. 

The various opportunities and threats of using AI in education are considered. The analysis of data 

ШП ЭОКМСОrs КЧН sЭЮНОЧЭs’ sЮrЯОв rОРКrНТЧР ЭСО ТЦpХОЦОЧЭКЭТШЧ ШП AI in the educational process is 

presented. The methods used are a critical analysis of specialized literature on the development of AI 

technologies and their implementation in education, a survey of students and teachers. 

Keywords: artificial intelligence, neural networks, education, digitalization. 
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ACTUAL PROBLEMS OF TEACHERS RELATIONS  

IN HIGHER EDUCATION 

 

Bolorsuvd Z., English teacher, Humanity Institute at the University of the Humanities, Mongo-

lia, Bolorsuvd.z@humanities.mn  

 

Abstract. Social Communication, Emotions, and Ethics serve as a guide for developing cur-

ricula for all levels of education, including higher education and vocational training. It is based on 

a framework that integrates the basic concepts of education and it is the work of many scholars, 

researchers and educators in the field who are keenly aware that education is the driving force be-

hind the development of present and future generations. Results of the study showed that learning 

to manage emotions positively, to be compassionate, and to be in harmony with others can help 

students grow in an academic environment and be productive at important stages of their develop-

ment. 

There are many theories and concepts that define norms of teacher ethics; we analyzed the 

common mistakes and foresee a way to make positive the norms of teacher ethics and attitudes to a 

student. Conflicts between students and teachers can lead to communication misconduct. In light of 

these issues, the student's views on teacher ethics were examined. 

Keywords: Teacher ethics, humane relations, space of communication, negative emotion. 
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Foreword 

The most actual problem today is how to observe and implement the code of 

ethics of teachers working at universities, colleges and institutions of higher educa-

tion, the evaluation of their implementation by management, and the teacher ac-

countability system. Although this issue of ethics and responsibility seems clear, it is 

directly and indirectly related to the scope of social research, the teachers profession-

al and teaching activities, mental and physical health, and healthy lifestyles. 

The Law on Education (revised, June 13, 1995, Ulaanbaatar) states «… provide 

conditions for non-discrimination of the citizens to educate on the basis of nationali-

ty, language, race, age, gender, social status, wealth, position, occupation, religion 

and opinion, provide condition for studying on mother tongue; it is prohibited to 

conduct trainings that has a negative impact on the interests of society, citizens, 

СОКХЭС КЧН ЬКПОЭв» КЧН ЭСТЬ ЩrШЯТЬТШЧ ТЬ НТrОМЭХв rОХКЭОН ЭШ ЭСО rОЬЩШЧЬТЛТХТЭв КЧН ОЭh-

ics of teachers.  

Research goal: The paper aims to help solving the most actual problem con-

cerning the art of communication of university and college teachers, evaluate the ac-

tual attitudes to students and the art of communication, and make conclusions.   

 

One. Theoretical concept on communication, communication role, style, type, 

form and official culture  

Because communication is a complex, multifaceted process, scholars have de-

fined it differently. Russian psychologist BD Parygin says, «   -
      ,   ,   -
  ,   » Д2, Щ. 204Ж. Communica-

tion involves many things, such as how people interact with each other, how infor-

mation is exchanged, how people treat each other as friends, how they interact with 

each other, how they feel about each other, and how they understand each other [4, p. 

11]. Psychologist A. Leontiev approached that communication appeared not only be-
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tween people but there was also communication within a group, between groups, and 

between nations, so he noted «rОХКЭТШЧЬСТЩЬ КrО ЧШЭ К ЩСОЧШЦОЧШЧ ЛОЭаООЧ ЩОШЩХО, 
but a social phenomenon, so its subjects cannot be considered separately and defined 

ТЭ КЬ МШЧНТЭТШЧ ПШr КЧв ШЩОrКЭТШЧ» Д1Ж. In addition, V. Ulziibayar determined «The 

goal is to exchange information between two or more people to reach a common un-

derstanding of the situation» [8, p. 79]. 

The teacher – student relationship is a form of personal development, maturity 

of a student. If learning activities are involved in a student's personal development 

and changes, the communication serves his or her intellectual development. There-

fore, activities and relationships should be considered as two factors influencing the 

professional development. This relationship has the following functions: 

1. The role of integration: The teacher – student relationship connects the two 

subjects in a collaborative process, and the relationship itself is the result of collabo-

rative work. 

2. Nurturing Role: Teacher – student relationships are an important tool for 

nurturing and developing students. In particular, the development of young people 

much depends on the attitude of the teachers who interact with them. 

3. Exchange role: A student exchanges various information and experiences on 

various activities during the communication meanwhile the teacher and student mu-

tually evaluate each other. 

4. Expressing and affirmation role: In teacher – student relations a student is 

enabled to contact others, to make himself/herself understood and to prove it. Hence, 

it is form of involving the both sides to an active relationship and providing oppor-

tunity to develop all capabilities. 

5. Coordinating and maintenance role: Communication plays an important 

role in coordinating and maintaining the connections and ties established between 

students and teachers. While positive feedback is important to strengthen and deepen 

the relationship with the teacher and student, negative feedback can serve to weaken 

and distract the connection. 

6. Types of communication: IЭ НОЩОЧНЬ ШЧ ЦКЧв ПКМЭШrЬ ЬЮМС КЬ ЭСО ЭОКМСОr’Ь 
personal characters, code of ethics, and others. Types of communication are consid-

ered in many ways, including creative, business, personal, friendly, commanding, ac-

tive, and inactive. Here are three of the most common types: 

 Command: The teacher is in direct control of the student, pushing his or her 

point of view, and criticizing him or her. 
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 Supportive Relationships: Supportive relationships include the rules of com-

munication proposed by American psychologist Dale Carnegie such as praise your 

student, praise sincerely if the student makes achievements and progresses, always 

respect as a person, never criticize in front of others, etc. 

 Mutual equality: Humane relations, equal participation of teachers and stu-

dents, free expression of ideas, discussion, consideration of individual characteris-

tics, forms of training in the form of interviews and conversations are based on these 

types of communication [6]. 

Forms of communication 

Forms of communication are classified as verbal and non-verbal.  

Verbal communication: Some psychologists estimate that 20 to 40 percent of in-

formation is conveyed through words, and the remaining 60 to 80 percent through 

appearances and gestures. This may be due to the fact that about 80 percent of the 

information is visualized. Non-verbal communication tools include: 

 facial expression, 

 voice tone, 

 gestures, 

 movement. 

These means of communication express a person's state of mind and attitude 

toward something, and make a person's speech rich and varied. Researchers have 

found that people use more than a thousand signals during communication. 

This time, we will relate the relationship to the teacher's personal self-

assessment, and self-assessment is important in determining what the purpose of the 

relationship is and whether it can be enjoyed. In other words, a person's self-esteem 

is a very important indicator in a communication system. From this point of view, 

considering the model of communication, it is possible to prioritize the following 

two general models.   

 Psychologically favorable communication.  

 Psychologically unfavorable communication. 

Psychologically favorable communication includes the following kinds of 

communication. 

1. Cognitive model of communication – Self-awareness of important infor-

mation about teachers and students; develop and respect communication strategies 

accordingly. 
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2. Suggestive model of communication – The goal of evaluating and imitating 

the teacher and in turn, being an example for others during the communication is 

achieved. 

3. Persuasive model of communication – The purpose of persuasion is to in-

fluence teachers and students based on appropriate evidence.   

4. Expressive model of communication – During the communication, the 

teacher implements the communication based on the student's mood, feelings, evalu-

ation and conclusions on how to behave, socialize and become a good professional. 

5. Rituals – Teachers' relationships play an important role in building a psycho-

logical system that maintains behavioral norms.   

One of the special things that the teacher pays special attention to during the 

learning process is the unpleasant psychological relationships between the students. 

This model of communication depends on what methods the student uses to avoid 

the psychological stress of the relationship, and includes the following four types of 

models. 

1. Harmony model of communication: What about a student who communi-

cates from the point of view of "I'm nobody" with the principle of self-denial and ac-

ceptance, and whose gestures and posture confirm this attitude?  

2. Accusing model of communication: What about a student who tends to 

blame others, interrupt others, and try to control and conquer people?   

3."Computer"/calculating model of communication: What about a student 

who is calm but calculating, notes people's shortcomings, emphasizes their strengths, 

and speaks calmly but uncomfortably?  

4. The "excluded-ugly" model of communication: "I'm just here, no one pays 

attention to me," "This is not where I'm going to be." TСТЬ ТЬ ЭСО ЬЭЮНОЧЭ’Ь КЭЭТЭЮНО, ЧШ 
space orientation, awkward, speaks something unrelated or speaks unclearly. It is not 

clear whether or not they are talking about something unrelated. Therefore, as a stu-

dent who is unable to speak aloud and concentrate without listening to other people's 

questions, the question arises to what communication methods the teacher should 

use. 

Process of knowing each other during communication is called social percep-

tion. Social perception or process of feeling each other has the following functions. 

 know yourself, 

 know your customer, 

 establish psychological ties,  
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 organize activities based on mutual understanding.  

In the process of communication, there are psychological mechanisms that in-

fluence students, teachers, and each other to get to know each other. Here is a brief 

look at these mechanisms that play an important role in university communication: 

Social Psychological Mechanisms: Identification, feeling and sharing others emo-

tions, and attracting others.  

 Identification – phenomena of imagining yourself instead of the client. In 

this case, try to master the norms and values of the person. 

 FООl and sharО othОrs’ ОmotТons. It comes from the Greek word for "empa-

thy." It is the ability to understand the client's inner feelings based on their appear-

ance and emotions. 

 Attracting others. TСО LКЭТЧ аШrН ПШr “КЭЭrКМЭТШЧ” ТЬ ЭСО КЛТХТЭв ЭШ ЛО КЭЭrКМt-

ed to the charms of others in a relationship. 

 

Two. SШЦО ТЬЬЮОЬ ЫОХКЭОН ЭШ ЭОКМСОЫЬ’ МЮХЭЮЫО ШП МШЦЦЮЧТМКЭТШЧ КЭ ЮЧТЯОЫЬТЭТОЬ  

The results of an empirical study on the ethics of university and college teachers 

suggest that student responses should be given more prominence. This is because the 

responses of teachers to questions about their roles and teaching methods, as well as 

the attitude of management towards them, are indirectly related to the issues we are 

studying, but the opinions of external, i. e. students who are actively involved in the 

learning process might be subjective. A total of 200 students from 5 universities of 

Darkhan-Uul province participated in the survey [7]. The results of the empirical 

study are as follows: “PХОКЬО ОЯКХЮКЭО ЭСО ПШХХШаТЧР КЭЭТЭЮНОЬ ШП ЭСО ЭОКМСОrЬ ШП вШЮr 
university? 
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TОКМСОr ЬСШаЬ “NШ НТЬМrТЦТЧКЭТШЧ” 

 

TОКМСОr НШОЬЧ’Э ЬСШа НТЬМrТЦТЧКЭТШЧ ЭШ ЭСО ЬЭЮНОЧЭЬ: “КХХ ЭОКМСОrЬ” 36 %, “ЦШЬЭ 
ЭОКМСОrЬ” 24 %, “ЬШЦО ЭОКМСОrЬ” 17 %, “ПОа ЭОКМСОrЬ” 14 %, КЧН “ЧОЯОr” 9 %. All 

teachers are obliged to avoid discrimination in communicating with all students, 

however, the survey result shows that almost half of the university and college teach-

ers forgot their obligations. There is a tradition for some university and college 

teachers of being sworn in, and this should be improved and implemented. However, 

regardless of whether or not to take the oath, there is a need to reconcile each of the 

provisions of the Code of Conduct with the certification, career promotion, ranking, 

and salary promotion for teachers. 

 

  

"all teachers" 

36% 

"most teachers" 

24% 

"some teachers" 

17% 

"few teachers" 

14% 

"never" 

9% 

200 

"all teachers"
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"few teachers"

"never"
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TОКМСОr “RОЬЩОМЭЬ ЬЭЮНОЧЭ ШЩТЧТШЧЬ” 

 

TОКМСОr “RОЬЩОМЭЬ ЬЭЮНОЧЭ ШЩТЧТШЧЬ”: “КХХ ЭОКМСОrЬ” 62 (31%), “ЦШЬЭ ЭОКМСОrЬ” 
55 (27 %), “ЬШЦО ЭОКМСОrЬ” 48 (24 %), “ПОа ЭОКМСОrЬ” 18 (9 %), КЧН “ЧОЯОr” 17 
(9 %). These figures must be measured as well, because there is clear provision in 

the Code of Ethics of university and college teachers about respecting student opin-

ions, however, it is evident, that they kind of neglect it. Therefore, it is necessary to 

reconcile this issue with the certification, career promotion, ranking, and salary in-

creases for teachers. 

 

TОКМСОr’Ь “CШЧЬЮХЭКЧЭ ЬФТХХЬ” 

 

31% 

27% 

24% 

9% 

9% 

200 students 

"all teachers" "most teachers" "some teachers" "few teachers" "never"

29% 

27% 

25% 

19% 

200 students 

very good good somewhat bad
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Students answers to “CШЧЬЮХЭКЭТЯО ЬФТХХЬ”: “ЯОrв РШШН” 29 %, “РШШН” 27 %, 

“ЬШЦОаСКЭ” 25 % КЧН “ЛКН” 19 %. 

 

 

TОКМСОr’Ь “BЮrНОЧЬ КЧН ЩrОЬЬЮrОЬ” 

 

TОКМСОr’Ь “BЮrНОЧЬ КЧН ЩrОЬЬЮrОЬ”: “КХХ ЭОКМСОrЬ” 16 (8 %), “ЦШЬЭ ЭОКМСОrЬ” 20 
(10 %), “ЬШЦО ЭОКМСОrЬ” 45 (22 %), “ПОа ЭОКМСОrЬ” 59 (30 %), КЧН “ЧОЯОr” 60 
(30 %). Although most respondent students answered never, certain number of 

teachers still pressure students. Thus, this problem must be regulated according to the 

ЭОКМСОr’Ь МШНО ШП ОЭСТМЬ КЧН/Шr ЬШХЯОН КММШrНТЧР ЭШ ЭСО ХКаЬ КЧН rОРЮlations, if neces-

sary. 

 “HШа ЬЭrШЧРХв КrО вШЮ ЬКЭТЬПТОН аТЭС ЭСО ЭОКМСОrЬ’ ЭrКТЧТЧР КМЭТЯТЭТОЬ?” 

 

8% 

10% 

22% 

30% 

30% 

200 STUDENTS 

"all teachers" "most teachers" "some teachers" "few teachers" "never"
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"very good" 

27% 

"good" 

30% 

"somewhat" 

24% 

"bad" 

19% 

200 students 

"very good" "good" "somewhat" "bad"

 

“HШа ЬЭrШЧРХв КrО вШЮ ЬКЭТЬПТОН аТЭС ЭСО ЭОКМСОrЬ’ ЭrКТЧТЧР КМЭТЯТЭТОЬ?”: “ЬЭrШЧg-

Хв ЬКЭТЬПТОН” 46 (23 %), “ЬКЭТЬПТОН” 57 (28 %), “ЬШЦОаСКЭ” 52 (26 %), and “НТЬЬКЭТs-

ПТОН” 45 (23 %). 

PХОКЬО ОЯКХЮКЭО ЭОКМСОr’Ь rОХКЭТШЧЬ. 

 

IП КЧКХвгОН: “ЯОrв РШШН” 55 (27 %), “РШШН” 60 (30 %), “ЬШЦОаСКЭ” 48 (24 %), 

КЧН “ЛКН” 37 (19 %), which shows that majority of the students evaluated the com-

munication skills, methodologies and culture as satisfied. This is good, however, a 

certain number of teachers were evaluated as somewhat and bad, this is what we 

must focus on. 

Conclusion 

A university, college teacher must be directly involved in building a humane 

civil society, treat students fairly and honestly, and be a mentor. In reality, however, 

23% 

28% 26% 

23% 

200 students 

strongly satisfied

satisfied

somewhat

dissatisfied
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some university and college teachers are cold-blooded to the students, arrogant, un-

ruly, violent, self-esteem, socially and economically superior, and inhumane, refuse 

when support is needed. It is fair to say that this problem is heard and observed 

among us from word of mouth, but it is not given much importance, and the above 

indicators are not considered in relation to teacher development issues. Therefore, 

there is a need to consider the above in relation to the general issues of the develop-

ment of university and college teachers and in particular to the system of ethics and 

accountability. 

Although the professional education and skills of university and college teach-

ers are important indicators, the lack of communication skills affects students' per-

sonal development and learning as a whole, such as their worldviews and attitudes. 

Therefore, there is a need to set criteria for becoming a teacher, as well as to certify 

the type, method, and culture of university and college teacher's communication, 

consider in nominating for awards, and holding them accountable. In this regard, the 

issue of a person who has not graduated as a teacher working as a teacher at a uni-

versity, college should be considered in further research. 
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UNDERSTANDING AND EXPERIENCE IN IMPLEMENTING IDEAS 

OF RELATIONSHIP PEDAGOGY 

 

Elena Al. Birkun, Cand. Sci. (Pedagogy), Associate Professor, Siberian Federal University 

(SFU), Krasnoyarsk, elalbir@mail.ru  

 

Abstract. The article offers an interpretation of the ideas of relationship pedagogy, provides 

the results of a student survey and examples from the author's long-term practice as a teacher, 

school principal and university teacher. Recommendations are presented on the formation and de-

velopment of teachers' skills in building relationships with students, parents, colleagues and ad-

ministration. The author shares his own professional experience, advice to students of pedagogical 

specialties on mastering the skills of creating favorable relations with participants in educational 

relations.  

Keywords: relationship pedagogy, communication, interaction, communication. 
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PSYCHOLOGICAL ASPECT OF THE ETHICAL COMPONENT  

IN EDUCATIONAL ONLINE COMMUNICATION 

 

Viktor Y. Ivanchenko, Cand. Sci. (Economics), Associate Professor, Donetsk National Uni-

versity of Economics and Trade named after M. Tugan-Baranovsky, Donetsk, vikuc2763@mail.ru; 

Yan V. Ivanchenko, student, Donetsk National University of Economics and Trade named af-

ter M. Tugan-Baranovsky, Donetsk, yaha2303@mail.ru 

 

Abstract. The article examines the psychological aspect of the ethical component in educa-

tional online communication. The research was carried out on the analysis of theoretical aspects of 

the problem studied and empirical methods. As a result, the specifics of the problem from the point 

of view of psychology are outlined; violations of ethical norms by students are revealed; recom-

mendations on the rules of behavior in the digital educational environment that contribute to suc-

cessful communication are proposed.  

Keywords: distance learning, ethics of online educational communication, subject-subject in-

teraction. 
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THE ROLE OF PRACTICAL TRAINING IN STUDYING  

LEGAL DISCIPLINES BY STUDENTS 

 

Yana A. Kirova, Senior Lecturer, Siberian University of Consumer Cooperation, Novosibirsk, 

Kirov2480@gmail.com 

Natalia N. Yalovaya, lecturer, Siberian University of Consumer Cooperation, Novosibirsk, 

nn.yalov@mail.ru 

 

Abstract. TСО КrЭТМХО НТsМЮssОs ЭСО ПШrЦКЭТШЧ ШП sЭЮНОЧЭs’ prКМЭТМКХ sФТХХs ТЧ ЭСО ЛКМСОХШr’s 
degree program 40.03.01 "Jurisprudence" when studying legal disciplines. When writing the pa-

per, as the main ones, the theoretical method and the method of pedagogical observation were ap-

plied. As a result of the analysis, it was shown that practical exercises, including business games, 

occupy an important place in the study of legal disciplines provided for by curricula, as well as in 

ЭСО ПШrЦКЭТШЧ ШП sЭЮНОЧЭs’ ХОРКХ МШЧsМТШЮsЧОss КЧН ЛОСКЯТШr, prШЯТНОs СТРС ЦШЭТЯКЭТШЧ КЧН sЭrОЧРЭС 
of legal knowledge. 

Keywords: practical exercises, business games, training, methodology, legal disciplines. 
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Abstract: The article analyzes the current state of the problem related to the formation of the 

student's personality professional orientation in the context of the language of professional com-

munication influence. The polyvalent nature of links "influence of education – orientation for-

mation – professional activity" is established, the interdependence between such stages as profes-

sional orientation formation, obtaining qualifications at a university, and the specialist profession-

al realization in the economic field of training is determined. 

Keywords: professional orientation of a personality, language of professional communication, 

students of economic field of training, stages of formation, polyvalent nature, personality, activity. 
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Abstract. TСО КrЭТМХО НТsМЮssОs ЭСО prШЛХОЦs ШП МСКЧРОs ТЧ ЭСО sЭЮНОЧЭs’ СОКХЭС аСОЧ sЭЮНвТЧР 
at university. The main research methods were a survey among students about their educational 

process and a questionnaire on health and healthy lifestyle issues. The study was carried out 

among students of Siberian University of Consumer cooperation. As a result of the analysis, the 

relationship between the learning process and the state of health was revealed. The paper high-

lights the peculiarities of the attitude to health in the current period, which require changes in the 

organization of the health formation system by psychological and pedagogical methods 

Keywords: health, healthy lifestyle, self-preservation behavior, healthy behavior motivation, 

health formation, upbringing, education.   

 



107 

      -
        -

       Д4, . 56Ж.    
   ,      
  ,      

  .      
    ,       -
  ,     ,      

   , ,  , -
,    ,      -

       Д6, . 58Ж. 
    ,    

     (   !)    
   ,      -

 ( . 1). 

 

 

 

. 1.     

 

 48 %    11  20     ; 
25 %    ,      

 Д1, . 7Ж.    : «      -
?» ,       ,   

64,10% 

76,40% 

33,70% 

84,70% 

59,20% 

73,60% 

43,20% 

67,50% 

0,00%

10,00%

20,00%

30,00%

40,00%

50,00%

60,00%

70,00%

80,00%

90,00%

 
 

  
 

   
 

  



108 

      ( . 2). -
       -

        -
     Д1, . 7]. 

 

 
 

. 2.      

 

  ,        
4,1  .,   –  10 .      

  :       
       -

     ,      
        

     ,  -
       .  

    -     
,        
,        -

.         , 
   ,      , 

      .   -
         

62,60% 
53% 

0,00%

20,00%

40,00%

60,00%

80,00%

100,00%

120,00%

15-19  20-24  

       



109 

      .    
   ,      . 

    (     ),  -
     ,        

 –      ,    -
       .  

  ,    :  
,       ,   

,    .       
   ,     

 ,    .  -
  ,      , -

   ,      , 
,        , 

  .      -
,   , , ,  -
        (  

/   ),   . 
   ,     -

   .     
        ,    

,    .      -
 , ,  , ,   . . -

,         -
   . ,     -

, , ,    .  
 1  2-   2023/24 . .    -

   .    ,  -
  «    » 

   , ,   -
;         . -

  «  »  «    » 
     (   ), , 

  .     «   -
  », «  »,  



110 

   , ,   . -
  «  », «   » 

(     ,  -
 )     , , -

  .   «    -
», «      »  

    ( !), ,   -
 .  

         
   (    ),    –  

  (   )      
,      .      

         
.           

 « »     ,     
    .   -

   ,      -
     ,      -

    8:30:   ,   
    ,  – « » ( ). 

      « -
»    ,     
    ,   ,    

    .   -
    , ,  

 ,  ,   , 
  . ,  ,    -
      ,     
  ,   . 

          
  .     

   ,     , 
   .    -

   ,     -
   ,     



111 

 ,        
,     .  

        
        

    ,  -
         . 

        -
        Д2, . 8Ж.  -

  –         
,     , -

     .  -
       ,     

      -
 Д5, . 17, 24Ж.       -
        

 .       , -
   ,   ,   

    ,  , 
    , -  , 

,      ,  -
    .  

        
  ,  ,     -
     20–40  (    

     ) Д3, . 35Ж.    
      .      

   , – .    
      22–25  Д1, . 8Ж. -

,   :   -  -
        .  

      -

     , , 
        . 

      -
        



112 

      .    ,  
         
     .    -
  ,       ( . 3). 

 

 
 

. 3.        

 

        
       ,   

   .   :   -
  ;  ,    -

 ;       -
;           -

;          
  ;     .  

,      ,   ,  
        .   -

    .  , -
  –        

,      Д1, c. 9Ж. -
 ,      

        

1 

•  ,     
    

2 
•       

3 
•       

4 

•     ,     
 

5 

•   ,        
          

   



113 

.     -

   –    -
     .     

 ,   ,    -
   . 

   –     -
,        
.         

 .     -
     .   -

           
   .      -

      ,    
 ,   ,     -
   .   –   ,   

, ,       
  -   -  

  . 
 

  

 

1. , . .      / 
. . , . .  //      

 :  БI .- . .   ,  
17  2023 . –  :  , 2023. – . 5–14. 

2. , . .     / . . , 
. .  // -     :  

 - . . /      
   . .      . – 

 : , 2023. – . 6–11.  

3.      :   - 

. –  : / , 1991. – 44 . 
4.     2021.  :  -
   / .  .;  –  :  «  », 2022. – . 62. 
5. , . .    :  . – -
 : .  , 2018. – 164 . 
6. Human Development Reports : . – URL: http://hdr.undp.org (  : 

31.03.2024). 

http://hdr.undp.org/


114 

 303.62 

 

     

    

 

  ,  ,    
 ,  , . . , . ,  

natka-b@mail.ru 

  , . . ,   -
 ,  , . . , . , 

shumov.20obr@yandex.ru  

 

А .        -
,   ,    .  

     .    
        ,    ,  

      .  
К ы  : , , ,  , 

, ,  .  
 

SURVEY AS A MODERN MONITORING METHOD 

IN THE EDUCATIONAL PROCESS 

 

Natalya V. Belikova, deputy director, Angelovskaya Secondary School, Moscow region, city 

district Krasnogorsk, v. Angelovo, natka-b@mail.ru; 

Vladimir V. Shumov, Director, Angelovskaya Secondary School, Moscow region, city district 

Krasnogorsk, v. Angelovo, shumov.20obr@yandex.ru 

 

Abstract. The article discusses a promising and fairly convenient method of monitoring, such 

as a survey, in relation to educational organizations. The practical application of the method with 

evaluation of the result is given in this article. The forms presented for use can be used both for 

students and their parents, and for teachers, which will help identify the problems and advantages 

of the educational process. 
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Abstract. The article discusses the features of modern educational technologies at university. 

Research methods used are survey, self-observation, interview. The interview with students of Sibe-

rian University of Consumer Cooperation showed that they are familiar with most modern educa-

tional technologies, but the interest shown to them is often caused by the possibility to have a 

pleasant pastime. Most teachers have a positive attitude towards the use of modern pedagogical 
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Abstract. The article considers the theoretical aspects of the problem concerning teaching 

natural science disciplines as general education subjects (non-core) for students of vocational edu-

cation programs. The analysis of previous works on the topic is carried out, the main tasks and 

goals in the formation of professional education competencies are identified. The problems in the 

implementation of educational tasks are "revealed", and methodological approaches to improving 

the quality of students' assimilation of general cultural and general educational competencies are 

proposed. 
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THE USE OF VISUALIZATION TECHNOLOGIES WHEN  

TEACHING PHYSICS 
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Nadezhda A. Antonova, supervisor, lecturer, South Ural State Humanitarian Pedagogical 
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Abstract. The article is devoted to the issue of the visual material usage in the educational 

ЩrШМОЬЬ, ЭСО ТЧПХЮОЧМО ШП ЯТЬЮКХ ЦКЭОrТКХ ШЧ ЬЭЮНОЧЭЬ’ ЦШЭТЯКЭТШЧКХ КМЭТЯТЭв, ЭСОТr ТЧЭОrОЬЭ. TСО КrЭi-
cle discusses the use of newspapers in physics lessons using the example of studying the topic 

«EХОМЭrШЬЭКЭТМЬ». TСО ОНЮМКЭТШЧКХ ЧОаЬЩКЩОr ТЬ ШЧО ШП ЭСО ЯТЬЮКХ КЧН ТЦЩШrЭКЧЭ ОНЮМКЭТШЧКХ ЦКЭОri-
als for teaching physics in secondary school.  

Keywords: educational newspaper, physics, motivation, educational process, material visuali-

zation. 
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THE PRINCIPLE OF SELF-ORGANIZATION AS THE BASIS FOR DEVELOP-

ING CHEMISTRY AND BIOLOGY EDUCATION  

 

Anna V. Minina, Cand. Sci. (Chemistry), Associate Professor, Siberian University of Consum-

er Cooperation, Novosibirsk, rrebbekka123@gmail.com, 

Yulia M. Kanibolotskaya, Cand. Sci. (Biology), Associate Professor, Siberian University of 

Consumer Cooperation, Novosibirsk, yu_leonova@mail.ru 

Abstract. The article discusses the results of applying the principle of self–organization on 

the example of teaching the disciplines «Chemistry» and «Biology» in order to intensify the educa-

tional process in conditions of different level of knowledge that college students have. The use of 

synergetic effects in the learning process ensures a more efficient use of study time and the 

achievement of educational goals in a shorter time. 

Keywords: technologies, developmental learning, self-organization, synergetic effects, edu-

cation, chemistry, biology, pedagogical experience. 
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ENTREPRENEURIAL PROJECT AS A FACTOR IN THE FORMATION  

OF COGNITIVE MOTIVATION WHEN TEACHING ENGLISH 

  

Elena A. Nikiforova, Senior Teacher, Siberian University of Consumer Cooperation, Novosi-

birsk; reel.lena@bk.ru  

 

Abstract. The article examines some practical approaches related to the development of 

learning motivation. As an example, an entrepreneurial project is analyzed. It involves the use of 

English by students in non-linguistic specialties. 

Keywords: cognitive motivation, entrepreneurial project, students, practice-oriented ap-

proach. 
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INTERDISCIPLINARY LINKS AS A METHODOLOGICAL APPROACHE 

TO DEVELOP COMPETENCIES SPECIFIED BY THE FSES 
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Abstract. The paper examines the issues of interdisciplinary connections when teaching dis-

ciplines history, geography and social science. We believe that the main problem is the different 

amount of knowledge the first-year students in vocational programs based on 9 classes have upon 

their admission. This is due to different educational programs in educational institutions of Novo-

sibirsk, the Novosibirsk region and adjacent regions from Vladivostok to the Urals, this is due to 

НТППОrОЧЭ pХКМОs ШП КppХТМКЧЭs‘ ЭrКТЧТЧР ЛОПШrО КrrТЯТЧР ТЧ NШЯШsТЛТrsФ Кs аОХХ. 
Keywords: Federal State Educational Standards (FSES), interdisciplinary connections, his-

tory, geography, social studies, methodological approaches. 
 

        -
  ( )      , 

       .  -
      ,      -
    .         

      . 

mailto:Pilipenkosergej@mail.ru


159 

       -
      -

   .    -
,      ,   , 

   ,        
 , ,  ,  

         -
  ,     . « »  

    – , -
   –   - .   

   ,     
      

( )  2021/22 . . 

         -
     .   

      -
.  ,      

  ,    
          
       .   

     ,  
   .      

   ,       
 .  ,     -

       -
   .  

       -
 ,         

,         -
   . 

      : 
1)  , ,   . .    

; 
2)  , ,   . .    ; 



160 

3)       -
 Д2, . 21–25; 5, . 10–15]. 

      -
 ,      , -
     -  -

         . 
       

    ,    -
    ,     -
,        . 
          

      .   
 ,     . 

    ,  , , 
  . 

   ,   9    ,  
  « »      -

-  ,   , , -
  .        « -

»,       -
        -

  .  

 ,        
        -

   . 
         -

        -
      Д3Ж:  

1)   ,  -
,    ,      

  ,       
,      ,   -

  ; 
2)       ,  -

  ,      



161 

     ,   
    , -

       -
 . 

   « »  « »   
       ,  

   , ,    
,    ,    ,  
,    ,     
  Д4Ж. ,   , -

        «  
 »  «  »   ,   

     ,  -
 , ,    ,  -

  ,  ,    
,   ,    -

 .     :  
1)      ; 
2)    ,      -

   ;  
3)        -

 ; 
4)       -

 . 
 -     

    ,    -
   .      

    . 
        

     ,    
   , ,     

   .   –  
         -
  ,      

 ,     -



162 

 Д1, . 200Ж.      -
      . 

  ,     -
     ,    , 

,   .   -
         -

,         -
 . 

       
 ,  ,   -

,        
      -

   : 
1)  ,   

  ,   ,   , 
   ,      

 ;  
2)        

     ;  
3)     ,    -
-    ;  

4)    ,   
       ;  

5)     ,     

  ,       -
. 

 
 

  
 

 

1. , . .       . – 

 : - , 2001. – 278 . 
2. , . .   –       -

  //  . – 1995. – № 10–11. – . 21–25.  

3.        -
 :      23  2022 . № 1014.  
4.    " ". Б–БI  (  ) 

//      . – , 2023. – № 1. – . 28–45.  



163 

5. , . .      //  . – 

2001. – № 6. – . 10–15. 

 

 

 811.111 

 

     
     

      
  

 

  ,  ,   
  ( ), . , telengator_a@mail.ru 

 

А .       -
         . 

         
    .    , 

   ,   ,   -
,    ,      , 

        -
        . 
К ы    ы:  ,  ,  -

  ,   ,    
,    ,  ,  -
. 

  

METHODS OF STUDYING THE EFFICIENCY OF PEDAGOGICAL MO-

TIVATION TOOLS IN TEACHING ENGLISH AT SIBERIAN UNIVERSITY 

OF CONSUMER COOPERATION  

 

Anatoly A. Telengator, Senior Teacher, Siberian University of Consumer Cooperation, Novo-

sibirsk, telengator_a@mail.ru 

 

Abstract. The article describes the use of various methods to study the efficiency of pedagog-

ical motivation tools in teaching English at the university. The study of the efficiency of motivation 

tools is an important stage in the process of teaching English at the university. Using various re-

search methods, such as interviewing students, analyzing test results, observing students, inter-

viewing teachers, and others, you can get valuable information about how effective the means of 
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pedagogical motivation used are and what areas should be developed to improve the quality of the 

English language teaching. 

Keywords: general methodology, systematic approach, means of increasing the efficiency of 

motivation, goals of language teaching, method of group competent assessment, scale of pedagogi-

cal motivation, representative sample, theory of knowledge. 
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Abstract. This article is devoted to the formation of transferrable competencies among stu-

dents in vocational education programs (using the example of training law students). The article 

provides specific practical examples that help illustrate the features of the formation of transferra-

ble competencies. 
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Abstract. The article examines the issues related to compliance of competencies acquired by 

a university graduate with modern trends in the labor market. The dynamics of the labor market 

mКФО ТЭ ЮrРОЧЭ ЭШ КНУЮsЭ ЮЧТЯОrsТЭв prШРrКЦs ТЧ ЭСО НТrОМЭТШЧ ШП НОЯОХШpТЧР sЭЮНОЧЭs’ ЭrКЧsПОrКЛХО 
and key competencies. The focus of the study was on the competencies of a graduate in the field 

Management. The attitude of employers and students to the acquired competencies was analyzed. 
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Based on the study, competencies that make a Management graduate competitive in the labor mar-

ket and the conditions for these competencies development were identified. 

Keywords: transferable competencies, key competencies, employers, educational process. 
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Abstract. The article discusses issues of optimizing the curriculum of an educational pro-

gram. The study was conducted on the basis of general scientific methods – methods of synthesis, 

generalization, scaling and graphic interpretation of data. As a result of the analysis, a data-

centric algorithm for calculating the index of systemic balance of the curriculum was developed. Its 

use makes it possible to establish a rational combination of fundamental and practical training for 

the future professional activities of graduates. 

Keywords: competencies, system balance, metric assessment of curricula.  

 

   . .   -
    /  -

      Д3, 4Ж.  ,  
    :  (   

       ),  (   -
   ),  (     

   )   (      -
).  

  ( )     -
     -  

 Д1, 2Ж.     ,  -
  , ,   « » -

  Д5, 7Ж.      

mailto:Olga.milekhina@gmail.com


183 

    – ,    i-  -
 ,      .   

   ,   -
      ,    -

      Д6Ж.  
  «  »   «  – 

»       
   : 
      ,  

      
   ,    -

; 
      ,  

        ,  
       -

1
      ,  -

      , -
    ; 

      ,  
       -

        -
 ; 

      ,  
       

       -
  (    ),    . 

      
(      )    -

 .       , 
        -

.      (  -
)       

  /    .  

                                                           
1
    , ,      , -

,    . 



184 

      -
     .   -

 /      
   – , , , -

    ( . 1).  

 

d

a

b

c

(0;0)

(0;100) (100;100)

(100;0)

  

  

 

 

. 1.    «  » 

 

        – -
  ,   ,   ,   

  .     
,         .   

         -
   . 

 ё        
     (  ),  
       [3]: 

 � = + + + + + + + + + + + − ,  

 

  –      ,  
 –      ,  
 –      ,  
 –      .  



185 

     ≈ ≈ ≈ .  
  �    [ , ]   0,2  

   , , ,   -
   . 

 ,      
   :  

 1.   .      
  ,       

      – ,  -
, .         

, ,   « »   -
  . ,  « -

    »   -
       , -

   Д4Ж. ё    
 )      -

       -
; )   –     

        
      ; )   

« »  –       -
        

 . 
 2.       -

.        -
  ,   ,    1. 

        
    .     -

  :       -
  ( , ,   ); 

 3.   , ,   -
 .    2

   
  ; 

                                                           
2
   . 



186 

 4.      
   . , ,   -

      -
.        (   

,   ,   ,   -
),         -
    .    , -

   ,    -
      ; 

 5.        
« - », « - », « - », « - ».  

      , -
   ,     -
    –    (  

 –  ),  (   –  ), 
 (   –  ),  (   –  

); 
 6.    .  -

 (1)      ; 
 7.       

  .      -
        

«   –  –  –  – ».  -
        

   .     -
   ,   

         
 .       

   ,   -
       .  

 ,       -
     ,  -
       -

     . -
        -



187 

       -
,     , -
        

  ,     . 
 

  

 

1. , . .       
   :   Д  Ж 

/ . . , . . . – URL: https://cyberleninka.ru/article/n/analiz-

otechestvennyh-i-zarubezhnyh-trendov-individualizatsii-obrazovatelnogo-protsessa-v-vuze-

analiticheskiy-НШФХКН (  : 10.03.2024).  
2. , . .         / 

. . , . . , . . , . .  //  . – -
, 2020. – №3 (82). – . 69–74. 

3. , . .        Д  
Ж. – URL: https://kleiner.ru/wp-content/uploads/2014/12/Novaya-teoriya-e%60 

konomicheskih-sistem-i-ee-ЩrТХШгСОЧТвК.ЩНП (  : 10.03.2024).  
4. , . .    .  -

 / . . , . .  //  . – , 2019. – . 15, 

 . 2. – . 309–323. 

5. ё , . .      : 
     / . . ё , . .  //   -

. – о к , 2021. –  № 3. – . 291–316. DOI: 10.18334/lim.8.3.112280.  

6. , . .        
Д  Ж / . . , . . , . . . – URL: 

http://repo.ssau.ru/bitstream/Informacionnye-tehnologii-i-nanotehnologii/Cifrovaya-transformaciya- 

planirovaniya-uchebnogo-processa-v-vuze-84870/1/%D0%98%D0%A2%D0%9D%D0%A2-

2020_%D1%82% D0%BE%D0%BC%204-297-304.ЩНП (  : 10.03.2024). 
7. , . .      : -

  ( ) //    . – , 2020. – №3. – 

. 153–167. 

 

  

https://kleiner.ru/wp-content/uploads/2014/12/Novaya-teoriya-e%60
http://doi.org/10.18334/lim.8.3.112280
http://repo.ssau.ru/bitstream/Informacionnye-tehnologii-i-nanotehnologii/Cifrovaya-transformaciya-


188 

 159.923:005.8 

 

    
      

 

  , . . , ,   
      - , . , ORSID 

0000-0002-2342-2148, sarkisyan.lev@mail.ru 

 

А .       -
 ( )        -

     –  -  -
         , -

      .  ё -
      . 

К ы  :  , -  , -
 . 

 

TECHNOLOGВ FOR FORMING A PERSON’S PROFESSIONAL COMPE-

TENCE IN THE PROJECT TEAM 

 

Lev G. Sarkisyan, Cand. Sci. (Economics), Professor, Donetsk National University of Eco-

nomics and Trade named after Mikhail Tugan-Baranovsky, Donetsk, ORSID 0000-0002-2342-

2148, sarkisyan.lev@mail.ru 

 

Abstract. In order to design a technology for developing professional competence (Pr ) of 

students based on activity theory and contextual learning, a new pedagogical technology was mod-

eled – the technology of online management of the Pr  development for each student by means of 

mastering the implementation of tasks in a project team, decomposed from actual professional ones 

using the example of logistics. Its compliance with the criteria of pedagogical technologies and ul-

tra-high efficiency are substantiated. 
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FORMATION OF UNIVERSAL COMPETENCE IN THE PROCESS  

OF PROFESSIONALLY ORIENTED FOREIGN LANGUAGE TEACHING 

TO STUDENTS OF NON-LINGUISTIC UNIVERSITIES 

 

Olga Y. Chireikina, Cand. Sci. (Philology), Associate Professor, Siberian University of Con-

sumer Cooperation, Novosibirsk, 9437375@mail.ru 

Mihail K. Chireikin, Cand. Sci. (Philology), Associate Professor, Novosibirsk Higher Military 

Command School, Novosibirsk, 9437375@mail.ru 

 

Abstract. The purpose of the study is to determine the specifics of the organization of the ed-

ucational process for the formation of the UC–4 of the Federal State Educational Standard in 3++, 

the skill of professional communication in a foreign language. The methodological basis of this ar-

ticle is the fundamental provisions of the general methodology of ESP education at the university. 

The article also discusses the issues of teaching professionally oriented Russian as a foreign lan-

guage to students of foreign countries studying at Russian universities. As a result, the potential of 

ESP training for the formation of universal and communicative competencies was proved, and the 

importance of updating the diagnostic tools of the UC-4 was emphasized. 

Keywords: professionally-oriented training, universal competence, communication compe-

tence, project work, foreign language, terminological vocabulary, ESP. 
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OF A RISK MANAGEMENT SPECIALIST 
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Abstract. The article considers the formation of competencies among undergraduates in the 

Management direction of Risk management. The methods of scientific research are used: mono-

graphic, abstract-logical, analysis, comparison, observation. As a result of the conducted research, 

the necessary professional skills of a risk management specialist in modern unstable conditions 

were determined; conclusions were drawn about the prevailing competencies depending on the 

level of management.  

Keywords: competencies, skills, soft skills and hard skills, risk management specialist, risks. 
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Abstract. The article discusses the features, goals and objectives of cultural and leisure ac-

tivities in working with children of primary school age using the example of organizing the work of 

further education institutions in Russia and Kazakhstan. It is concluded that at present the most 

promising direction in organizing cultural and leisure activities with primary schoolchildren is 

pedagogical animation. 

Keywords: cultural and leisure activities, additional education, pedagogical animation. 
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EVALUATION OF FACTORS INFLUENCING  

THE TOURISM SERVICES DEVELOPMENT  

IN THE REPUBLIC OF TAJIKISTAN IN GREEN ECONOMY 
 

Jahongir N. Mashokirov, Cand. Sci. (Economics), Associate Professor, Head of the Depart-

ment of Investment Programs Development and Grants of the International Relations Department, 

International University of Tourism and Entrepreneurship of Tajikistan, Dushanbe, Republic of Ta-

jikistan, https://orcid.org/0009-0005-3975-6627, jahongir.mashokirov@gmail.com 

 

Abstract. The article examines the factors influencing the development of the tourism services 

market in the Republic of Tajikistan. The demand for tourist services is a kind of indicator of the state 

socio-economic development, since the costs of tourist services are not considered as the primary needs 

for human life, the growth of tourist demand among the population has a direct correlation with an in-

crease in the level of socio-economic development and an increase in the solvency of the population. 

Based on this, when studying and analyzing tourist services, it is extremely important to identify the 

factors that affect the volume of demand for tourist services in current settings. 

Keywords: tourism, tourist, demography, assessment, factor, market, demand, economy, ser-

vice, Tajikistan. 
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Abstract: The article discusses the importance of the internship in teaching students of voca-

tional education. The advantages of practical training in hotel service organizations are shown. A 

number of important aspects of the role of industrial practice in teaching vocational education stu-

dents are highlighted. The partnership relations between Siberian University of Consumer Coop-

eration (SibUPK) and hotel enterprises are analyzed. 

Keywords: internship, vocational students, vocational training, specialty hospitality, hotel 

companies partners, SibUPK. 
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